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THE 54TH MADRAS STATE
EDUCATIONAL CONFERENCE

A Review

The .54th Madras State Educational
Conference held recently at Kumbako-
nam was a unique one. Representatives
from the various parts of the State had
gathered and were present at all the
proceedings on the three days 21st to
23rd May. The venue was the Town
High School situated in the hub of the
city and the personal attention devot-
ed by the organisers and the interest
‘taken by the authorities of the School
.and by the public, contributed mosly
to the success of the Conference. The
pandal in the open space of the School
was the venue of the main Conference
and the sectional Conferences ; it was
very well furnished to provide every
conveniece to the delegates. Accom-
modation and boarding of the delegates
was arranged in the premises of the
High School ; delegates had every con-
venience and the excellence of the
- meals and breakfast spoke highly of the
generosity of the organisers. An exhi-
bition was organised in the premises
and entertainments were arranged on
the first two days. Facilities were also
given for delegates .to go on excursion
to neighbouring places. :

" Sri Karuppiah Moopanar, Chairman,
Reception Committee, deserves our
gratitude and congratulatlons for perso-
nally attendmg to every detail relatmg
to the Conference especmlly the recep-~
tion to delegates. Under his magnetic
influence the public of the locality
responded admirably to the call of
duty and

interested themselves ‘o™

Weli in .the. task of organising the
Conference that they made the Con-
ference a memorable one. Much

“‘indeed we owe to ‘Sri A. V. Thiru-

malaisami, Pro-Chairman, Sri K. V.
Rajagopala Iyer, General Secretary, the

-band of devoted teachers and volun-

teers working under them. Pupil volun-
teers and -teacher-voluteers were in the

premises of the building day and night

and with an enviable smile attended
to the needs of the delegates and to the
conduct of the proceedings.

The delegates were all happy that
they had with them all the time, the
gem of the profession, Sri A. Srinivasa
Raghavan, the President of the Confe-
rence. Being himself a devoted teacher,

Sri A. Srinivasa Raghavan delighted

himself very much in the company of
the teaching fraternity and gave every
possible guidance to the Subjects Com-
mittee and even sat late at night giving
his valuable suggestions regarding the
resolutions to be passed at the Confe-
rence. At the Subjects Committee
meetings and at the open session when
there were heated discussions and seri-

-ous arguments, a mild word of his, so

much pregnant with meaning, would
bring down in a minute the vehemence
of the speakers. His speeches in Ta-
mil were listened to with greater in-
terest ; they were so sweet and impres-
sive. His ready sympathy for the tea-

ching profession could be realised by

the way in which he pleaded on behalf -
of the affected teachers in aided Secon-
dary Schools. At the same time he
stressed again and again that every
teacher should maintain the dignity of

‘his profession,
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We owe our grateful thanks to Sri
S. Balakrishna Joshi, Headmaster, Hin-
du Theological High School, Madras, for
inaugurating the Conference, Sri. G. R.
Damodaran, Principal, P. S. G. College
of Technology, Coimbatore, for Unveil-
ing the portrait of the late Sri T. P.
Srinivasa Varadan, Srimati Saraswathi
Srinivasan, Hedmistress, Rajah Muthiah
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High School (girls), Rajah Annamalai-
puram, for delivering the Sabhesan
Memorial address, Sri M. Rajah Iyer,
M.L.C., Sri S. Narasimhan of Madras
and every other distinguished member
of the profession for contributing to the
success of the Conference. A beauti-
fully got up Souvenir was published by
the Reception Committee.

A “CRASH PROGRAMME ” OF EDUCATION

(to stepup standards, avoid wastage, conserve special talents and solve
the problem of shortage of teachers)

By M. S. V. CHARI, Tindivanam

1. Make Padagogy a compulsory
course of study in the Arts and Science

Colleges.

2. Remove age-restrictions for tea-
chers at all levels, making a medical
certificate of physical fitness the only
limitation.

3. Try to man our primary schools
with superannuated graduates.

4, Introduce immediately the system
of teacher-training through correspon-
dence course supplemented by a requi-
site course of practical teaching.

5. Introduce morning and evening
teacher-training courses for all who are
willing to undergo it without any age
restrictions,

6. Introduce the system of employ-
ment of part-time teachers in the case
of subjects like Maths and the Sciences
by recruitment of graduates in these
subjects who are engaged in other walks
of life in the same locality and making
it possible for them to undertake the
iob by making suitable adjustments in
the school time-tables.

7. Do not withhold pensions during
the period of employment as teachers
in the case of pensioners.

8. While employing teachers in the
rural area, as far as possible choose
those who belong to the locality, i.e, the
same Taluk or District.

9. Substitute the present rigid sys-
tem, of education by a more flexible one,
adaptable to the varying aptitudes of
the students like introduction of the
G.C.E. system of education or one ap-
proximating to it.

10. Abolish the present system of
standards in schools according to chro-
nological ages and adopt the ‘mental’
age as the criterion ; or, group the ave-
rages, the under averages and the in-
telligent and allow, the averages sepa-
rately instead of huddling them all
together and devise varying periods of
schooling suited to their differerit in-
tellectual paces, with special reference
to the underaverages and slow Ilear-
ners,

11. Make an ample use of educa-
tional films to make up for our poor
lahoratories

12. Introduce subjectwise promo-
tions to conserve special talents in par-
ticular subjects.



54th MADRAS STATE EDUCATIONAL CONFERENCE
SECTIONAL CONFERENCE OF HEADMASTERS

A Report

The Sectional Conference of Head-
masters was held from 2 p.m. to 3.30.
.p.m. on 21-5-64 in the Conference Pan-
dal. Sri; S. Narasimhan, B.A., L.T., Cor-
respondent and Headmaster, Sir M. Ct.
Muthiah Chettiar High School, Purasa-
walkam presided. The conference be~
gan with silent prayer. Sri. K. Ven-
kataraman, M.A.L.T., Headmaster, Town
High School, Kumbakonam and Conve-
ner, Sectional Conference of Head-
masters extended a hearty welcome to
cne and all. He mentioned the New
Pattern of Education, the introduction
of Free Secondary Education, the need
for recognition of the salary of teachers
as it stcod on 31-3-64 etc. The various
difficulties facing the Headmasters
were also mentioned. In the President’s
speech Mr. Narasimhan, spoke about the
frequent changes in the curriculum and
about the need for the enunciation of
Educational policies.

He explained to the audience as to
what happened when some representa-
tives of Aided Secondary Schools met
the Minister.

Sri T. S. Rajagopalan, Headmaster,
Hindu High School, Triplicane and Sec-
retary, S.I.LT.U. read a paper on “ Free
Education and its implications.” Sri K.
Krishnamurthi, B.A., L.T., Headmaster,
George High School, Vishnupuram
pointed out in his paper on *“ Adminis-
trative Problems’ how the M.E.R. re-
guired many modifications. Sri M, A.
Rajagopala Iyengar, B.A., L.T., Head-
master, T. A. High School, Tiruvida-
marudur spoke about the new pattern
of education.

Then a panel consisting of :

1. Sri A. K. Sitaraman, B.A., L.T,,
President, SI.T.U. and Headmas-
ter, P. S. High School, Mylapore,
Madras ;

2. Sri T. S. Rajagopalan, Headmaster,

Hindu High School, Triplicane,
Madras ;
3. Sri S. Narasimhan, B.A,, L.T,

Headmaster, Sir M.Ct. Muthiah

Chettiar High School, Purasa-
walkam, Madras ;

4, Sri M. Raja Iyer, Headmaster,
Rajah’s High School, Ramnad
and

. 8ri K. Venkataraman, M.A., L.T,,

w

Headmaster, Town High School,
Kumbakonam, and Convener, Sec-
tional Conference ;

answered several questions put by the
members of the audience. It was ex-
plained that the salary drawn cannot be
diverted to other purposes. The fixa~
tion of salary for superannuated teach-
ers who have completed 55 or 58 or 60
was discussed at length. Pay atter
superannuation and pension cannot ex-
ceed the last pay drawn. Now that the
age of retirement has been raised to 58,
teachers who are 55 to 58 wlll have to
be considered for appointment as Exa-
miners and Assistant Engineers for the
S.S.L.C. Examination.

With a vote of thanks proposed by
the Secretary, the Sectional Conference
concluded.



Welcome Address presented by Sri K. Venkataraman,
Headmaster, Town High School, Kumbakonam and Convener
of the Sectional Conference of Headmasters

Mr. President, Ladies and Gentlemen,

As the Convenor of the Sectional:

Conference of Headmasters, it gives me
great pleasure to extend to you all a
very hearty welcome.

We live in a period of great stress
when we are faced with problems of
all kinds. It is our duty to surmount
all obstacles and continue to do our
work cheerfully by the generations of
pupils that are entrusted to our care.

The pattern of education is as un-
settled as the fate of many countries
that have won freedom. We do not
know what is going to be our ultimate
pattern. We have been making chan-
ges and changes with the result that
our standards have become deplorably
low as evidenced by the poor perfor-
mance of our pupils in examinations
held in All India basis. The genius of
South India has been stifled for long. It
shall no longer be. We should see to it
that our children get the best type of
education so that they may take their
legitimate place and not lag behind.

The progressive state of Madras has
been the pioneer in many good things.
{t is so in the introduction of the scheme
of Free Secondary Education. We wel-
come it and we congratulate the au-
thors of the Scheme. At the same time
it should be mentioned that the pro-
blems created by the introduction of free
secondary education are many and ha-
rassing too. It has caused the minister
to state that if it becomes necessary the
state will not hesitate to take over some
of the aided Schools. Why should any
School that has ben doing good work
all these years be taken over by the
State ? The introduction of. free Edu-
cation should help these Schools to con-
tinue to do their good work and not
close down and be handed over to the
state in & plate. We are disappointed
to hear such a statement, Will it not

be encouraging if it is said these Schools
will be helped to function efficiently ?
I do feel that there should be a change
in the attitude.

Does this mean that we have not made
our position clear ? Have we failed in
making effective representation about
the way the schools are affected ? But
approach is far from agitational. But
it should not prove futile. We should
resolve here and now that we will not
allow ourselves to be trifled with in
this way. Our rights and privileges
should be recognised and respected. The
recent orders regarding the payment of
the salary by the government need re-
vision. For the first time we hear the
words, “ Approved pay.” What is it?
Have you ever been informed about it.
Have the Auditors pointed out the same
to' the Managements ? Has the Govern-
ment ordered any recoverey of excess
pay over the approved pay. There
are a number of items that are dis-
allowed by audit and ordered to
be made good. When such is the
case the salary as it stood on 31-3-64
must be accepted and as long as it is
within the scale provided, the benefit
of future increments must also be allow-
ed. Even in cases where the present
pay exceeds the maximum of the pre-
scribed scale the difference should be
treated as personal pay.

The introduction of free Secondary
Education must certainly help the
Schools to function efficiently by
meeting the normal expenses. If there.
is a cut in such expenses it will cer-
tainly tell upon the quality of educa-
tion that- is imparted. The State
should be made alive to the fact that
expense under education -is as much
an investment as in the industrial. or
any other sector.

The status of teachers is what it is

-and the state should atleast now come

forward very boldly to raise their sta-



HEADMASTERS AND THE CHALLENGES OF THE TIME

tus and thus ensure a noble band of
efficient teachers. When the cost of
living is soaring, the Government
should see that the position of the
teachers is not in the least affected.
Hundreds of Schools may be opened
and thousands of children may be en-
rolled. An army of teachers may be
employed. But as long as the teacher
is not kept above want the whole
scheme will crumble like a house of
cards. Let not the State think for a
moment that it can achieve much by
trifiing with the salary of teachers.
Let us hope that our State will still
come forward boldly to recognise the
present position of teachers and even
go a step further to offer decent and
better scales of pay so that this noble
profession may attract men of talent.

. In this Sectional Conference of
Headmasters, I should also mention the
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difficulties that face the Headmasters.
The ever-changing pattern of education,
the rules and regulations that are
always changing, the unattractive syl-
labus, the lack of response on the part
of pupils, the lack of appreciation of
parents, the ever-growing interference
by other agencies—all these add to the
burden of our work. We will do our
work cheerfully under any stress but
we should not allow ourselves to be
overpcwered or subdued by other con-
siderations.

I do hope that this Sectional Con-
ference of Headmasters will discuss
all difficult things which face us now. -
It is my fervent prayer that we should
be blessed with success in our work.

I thank you all, Ladies and Gentle-
men, and once again with great plea-
sure I extend to you all a very very
hearty welcome,

HEADMASTERS AND THE CHALLENGES
OF THE TIME

Presidential Speech of Sri S. Narasimhan

-We are living in changing and chal-
lenging times. The frequent changes
in the curriculum and innovations in
Secondary Education are symptoms of
the restlessness of the authorities and
a general realisation that educa-
tion, particularly secondary education
holds the key to some of the major
problems of a society that is trying to
preserve all that is best in tradition
and absorb all that is good and useful
in the West for the moral and material
progress of our nation. We are still
at cross roads, and have not satisfac-
torily balanced the demands of ideals
and concrete realities. The sooner we
enunciate clearly our educational
goals so far as secondary schools are
concerned the better for the rising
generation and the country as a whole.
‘The most important challenge both
to Headmasters and teachers seems to
me to be the curriculum and the pro-
cess of making it. Let me enumerate

the things that still find favour with
us; guldance of tradition, the influ-
ence of abstract principles and more
than all the weight of authority. These
are necessary to some extent, I admit,
but I think the time has come for
their reappraisal. The fixed sylla-
buses have to be replaced by a chang-
ing, growing body of information en-
riched and expanded by a great
variety of meaningful activities. This .
does not mean that basic skills and
adequate - knowledge of subjects
should be slighted, but only that they
should be provided a congenial atmo-
sphere. At the present day, curricu-
lum-making has become a continuing
process to be guided constructively by
able leadership. People naturally
look up” to Headmasters and teaching
faculties for leadership. They, in
their turn, look up t6 such organisa-
tions as the National Council- of Edu-.
cational’ Research- and Training, New
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Delhi, Institutes
here and abroad.

I may add that the S.I.T.U. Coun-
cil of Educational Research enjoys a
reputation for systematic work and
dependable leadership. The London
Institute of Education and the Teacher
Training College, Columbia have ex-
erted a profound influence on our
ideas of education. Those who come
from abroad to study our system of
education are all of one mind that the
West may gain balance from the
poise of the East. The needs of the
day demand a rapid expansion in
international exchange of teaching
talent. It is high time that we Head-
masters showed our understanding of
the country’s educational needs and
took the initiative, within the limits
imposed on us,. to thrash out definite
principles of curriculum making. The
part that we play in this has a direct
bearing on our professional social sta-
tus and integrity and tood long have
we played a secondary role on the
matter of curriculum making our ad-
vice often going unheeded.

It is a common belief that education
is an insurance against drudgery, po-
verty and a stratified social ' order.
This is the driving force behind the
demand for technical schools and uni-
versity  degrees. Parents  seldom
count the cost of providing children
educational opportunities as stepping
stones for careers in life. In the cir-
cumstances, the provision of secon-
dary education for all in our State is
a right step. I am sure that what-
ever drawbacks come to light in the
course of its implementation will soon
be set right.

of FEducation both

Secondary education is carried on by
three agencies, viz., Government, Lo-
cal bodies and private bodies. The
percentage distribution of the Schools

managed by these different agencies
in our state (for 1956-57) was as
follows: Government 8.2; District

Boards 32.3; Municipal Board 6.0. Pri-
vate agencies run about 555 of the
Secondary Schools in our State. The
comparative efficiency of these schools
is' borne out by the distinction of their
alumni not only in government servi-
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in industry, commerce
and press agencies. The future of our
Secondary Schools under private
management has now to be considered
in the context of free secondary edu-
cation. What was for the few twenty
five years ago is now for the many
who are drawn from different strata
of society, a large majority of whom
come from homes which, for several
generations, have had no background
of school education. That their tastes
for academic studies are not pronounc-
ed is a matter of common knocwledge.
This situation requires a continuous
system of guidance particularly during
the first years of secondary education
which would offer the pupil frequent
possibilities of trial, choice and passage
from one type of school to another e.g.
from the academic to the technical
schools. Now free secondary educa-
tion in our State has been implement-
ed in principle, but the benefit of a
successful secondary school course
suffer in contrast to those of the pub-
lic schools, matriculation schools and
Sainik Schools which by and large ca-
ter for the needs of children drawn
from wealthy sections of the commu-
nity. If free secondary schools should
compete with the schools meant for
the richer classes, the efficiency of the
former has to be maintained on a
higher level and the methods of teach-
ing and learning geared up modified.
If the situation is not diognosed and
tackled properly, the product of the
free Secondary Schools is bound to be
very poor. There is all the need to
implement the recommendation (Sub-
section 5 of No. 19 of the Interna-
tional Conference on Public Education,
Geneva, 5th March, 1946) which runs
thus “ The greatest importance should
be attached to the granting of sub-
stantial financial aid to gifted but
needy children, not merely by grant-
ing them free tuition, scholarships or
monetary grants, but also by recoup-
ing the parents for the loss of possible
wages earned by the children, by
helping towards the cost of board and
lodging, and by providing for these
pupils access to sources of information
and cultural enrichment not available
in their ordinary environment,”

ces but also
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Only when such concessions are
granted to the poor but intelligent
pupils can the tone of instruction in
the new type of schools be kept up.

I firmly believe that the aims ot
public schools all over the country are
not very different from those of the
proposed free secondary schools.

The object of this comparison is to
stress the fact that the work of the
secondary school Headmaster and his
staff is on the same footing as that of
the public school. In fact, work in the
free secondary school is more compli-
cated and taxing, particularly because
the environment and general condi-
tions of the school and the intellectual
level of the pupils are lower than
those of the public schools. On this
rests my modest and legitimate sub-
mission that the salaries of teachers
and headmasters of these free second-
dary schools should be on a par with
those in public schools. To that end,

our efforts should be directed froin
now on.
Apropos the ideals of secondary

education, we have to evolve a for-
mula to reconcile the claims of science
and’ of religion. This topic has heen
in the air all along. It is needless for
me to dwell at any length here on this
subject. Discussing the question
‘Freedom for What ?’ an anonymous
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author summarises in EDUCATION
FOR TEACHING (MAY 1961) a dis-
cussion on ‘GOD, SEX AND SO-
CIETY'’. According to him three
things are needed for freedom to come
into its own. I cannot do better ‘than
commend three things for your care-
ful consideration. They -are as fol-
lows:

1. Religion needs to be presentec
not solely as a system of dogmatic be-
liefs but as vital discovery, experience
of life at its greatest and best—
the life.

2. Science, the attitude of mind
that place truth first, needs to be ex-
tended to the inner world of men just
as much to the outer world; in parti-
cular, to the creative possibilities of
that most extraordinary of energy-
patterns, the human psysche; and not
the ‘sicy soul’ only, but the soul in
process of growth.

3. Education needs to bring these
two flelds of experience together in
communicable form. Then and then
only can it hand on the full heritage
of freedom to the generations to come.

If we want our country fo retain
her hard won freedom we have to pur-
sue the ideals stated above with such
modifications as may be necessary. I
trust that you will discuss the matter
now raised and make appropriate re-
commendations,

FREE EDUCATION

T. S. RAJAGOPALA AIYANGAR,
Headmaster, Hindu High School.

Introduction :

The introduction of Free Education
in all Secondary Schools till the boys
and girls appear for the School Final
Examination, is a welcome reform
and the Madras State Government
carries away the palm and leads the
other States as in the matter of pro-
vision of Mid-day Meals, supplying
Uniforms and the school improvement
scheme. Education is the birthright

of all and should be enjoyed by ali
irrespective of caste, creed and com-
munity. It is said that already 839,
of the boys and girls in Secondary
Schools are having free education and
the extension of this is sure to be a
boon to two categories of parents-—ihe
haves and have-nots. Free Education :
This is a national reform of untold
value as it leads to wiping out illi-
teracy and as it is sure to encourage
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even the most poorly placed in society
to educate their children. Since this
scheme has been implementes, we shall
do well to consider the position and
roll of the teachers, managements,
parents and pupils so that this scheme
will work with perfection.and the stan-
dard of .education is kept as high as
possible,

Teachers

This scheme has been discussed on
the flcor of legislature and the initial
difficulties were considered in detail.
‘To most of the members of the. teach-
Ing profession the introduction of this
scheme will do much good. Many
aided Schools run by private manage-
mments could not pay their staff ade-
quately and in time and instances have
been brought to the notice of the
SI1TU. and the Education depart-
ment. Now the staff of such schools
are certain that they will get their
entire salary regularly and they will
thus be free from the cares and trou-
bles consequent on the delay in pay-
ment of their salaries. We are aware
that the Government are considering
the gquestion of enhancing the emolu-
ments of teachers and when the en-
hancement is effected the management
need not worry about finding adequate
funds for paying the staff, as it is the
Government that is going to pay the
full grant covering this increase.

However there has been an initial
difficulty in the case of some private
schools wherein the staff have been
enjoying higher scales of pay. Schools
were free to levy higher rates of fees
for 10 months in the year and so with
the fee income such schools could pay
their staff more and by this kind of
encouragement could maintain a high
standard of education. The difficulties
in such cases were considered at the
meeting of the City Headmasters’ Con-
ference and by the Aided School Man-
agements Association and when a re-
presentation was made to the Director
of Public Instruction and the Chief
Minister they were kind enough to
agree to considerr such cases specially
as the affected schools would be only
a few and they assured them the staff

if we are serving
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of such schools would nhot be put to
any hardship. TUnfortunately there
was some confusion regarding actual
pay and approved pay and accepted
pay and we are making our represen-
tation in the right way and it is our
earnest hope that our request will be
considered favourably. We, who have
understood our responsibility, do- not
make any agitation; but we join to-
gether and make our representation
and we are thankful to the process.
After the difficulty gefs cleared, it
should be our duty to assure the Gov-
ernment of our loyalty to the profes-
sion—that we shall continue our work
with a view to increasing the quality
and quantity of education so that our
boys and girls stand first and foremost
among the nation. We have the same
loyalty to the Management as before
aided institutions,
Now that all categories of schools are
getting the same complete compensa-
tion from the Department, we would
like to have uniform leave rules and
uniform special privileges. Owing to
the uniform pay scales for teachers,
the schools in big towns and cities will
find some difficulty in getting teachers
because teachers can think of leading
a happier and more comfortable life
in villages where the cost of living is
comparatively low. Last year I had
to wait two months to get a teacher for
a vacancy, for there ig a general dearth
of teachers owing to the opening of
more schools and more so as many are
not attracted to this profession. As
such it would be advisable that teach-
ers in city schools are given special
allowances such as the House Rent
allowance. In this connection it has
fo be mentioned that the Corporation
of Madras is giving this House Rent
Allowance which will be considered a
better advantage by people taking to
this profession.

MANAGEMENTS — Some manage-
ments may feel that they are now here
in the picture now that the responsi-
bility of paying the staff is taken over
by the Department. Managements are
still in charge of the institutions and
still have the responsibility of main-
taining the discipline and efficiently
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and the standards of education. They
still have the power and authority of
appointing the proper staff and deal-
ing with the staff in case of ineffici~
ency or wanton neglect of duties. The
task of maintaining the institutions is
still in their hands: the school build-
ings are to be repaired and additions
made; proper equipment is tc be pro-
vided and the usual contingencies are
to be met and the rent and taxes are
to be paid. All these will cover nearly
259% of the salaries paid to the staff.
It is generous on the part of the Edu-
‘cation Department fo also agree {o pay
.the management’s part of the teachers’
Provident Fund Contribution; but
most of the managements could - still
find it difficult to meet the other needs
as they have no income at all from levy
of school fees and as the endownments

made for the school are very limited.

While constructing buildings or pro-
viding furniture the '
have been meeting a good portion of:
the expenses as the teaching grant re-
ceived from the Education Depart~
ment is only limited—a maximum of
Rs. 35,000/~ for buildings and 509 for
‘the equipments. Now managements
may have to depend entirely on Gov-
ernment grants, which should be
liberalised. Now that there is no dis-
parity in scales of pay, leave rules and
privileges enjoyed by teachers should
be of the some level everywhere.
While appointing ° the staff, manage-
ments should take into account the
previous service and salaries of appli-
cants so that the salary is not less
than the salary got previously, while
the service of teachers in the new
school may be considered for question
of 'seniority and promotion wherever
necessary.

PARENTS—Parents have now g
vital role to play. Some may feel in-
clined to neglect their children as they
do not pay anything for their educa-
tion. But they must take it their duty
to see children get the best education
and the maximum advantage within
the limited span of school age. They
have to advise children to be diligent
and regular and realise that any time
wasted in the impressionable age is g-

2

managements
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criminal waste which is sure to retard

-the progress of an advancing nation.

As the Government is relieving the
burden of educating the young, pa-
rents should reciprocate this kindness
by doing all they can to multiply the
facilities for education in the locality
and here comes the School Improve-
ment Scheme. Parents who can
afford to spend money, may contribute
their mite in constructing additional
class rooms, providing equipment for
the laboratory or books for the library,
securing a good playfield or a shady
park wherein the children can relax
themselves or read. Some children
are too poor to have a square meal and

‘it is the duty of the well-to-do parents

to help in providing free midday meal
and supplying free uniforms. Even
secondhand books and notebooks may
be supplied free to the poor and the
needy. A mobile library of nicely
got-up, useful books, giving useful in-
formation for the young or moral
stories and short biographies of great
men, which could be finished in 30 mi-
nutes, may be sent round the principal
streets during the evening so that the
yeung boys and girls may be attracted
to choose books of their liking and read.
Free medical aid too may be arranged
for the school children.

Parents should seek the co-opera-
tion of the teachers and should often
visit the school. Each locality should
have a parents’ association for the
benefit of the parents and the teachers
and there should be frequent meetings
at which the parents may consider
the needs of the school and try 1o
supply the needs. Teachers may
themselves invite the parents to the
important functions in the school and
organise annual camps and exhibitions
and invite the parents. Thus a friend-
ly relationship between the parents
and the teachers will be established
and all will form a happy family wor-
king in harmony and co-operation for
providing the children an education of
a high order.

CHILDREN—The question of child-
ren should be studied with great care.
Even normally some of them are prone
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to play the truant and some tactfully
stay outside the school creating an im-
pression to their, parents that they
are regular at school and prompt in
their work. They should be encourag-
ed to acquire and develop regular
habits and no opportunity should be
given for them to fall into bad ways, to
have bad company or to join the un-
welcome political or party or social agi-
tations. They should be made to de-
velop a liking for the school and to
obey the rules of discipline. There
should be among themselves a strong
feeling of fraternity which cannot be
taken by social, religious or party con-
siderations. They should be made to
come regularly to school and work
thoroughly and systematically.

Rules should be framed immediately
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by which we could discourage (1) late
coming, (2) continuous absence, (3)
neglect of classwork resulting in deten-
tion in the same class, (4) breach of
discipline. In higher standards conti-
nuous absence is guarded against on
account of the insistence of the require-
ed percentage of attendance. This
may be extended to the lower classes
so that the parents may be vigilant and
avoid long and continuous absence
from schools.

It is thus seen that the responsibility
of the teachers, the management and
the public is great indeed and it is
hoped that with the cooperation of all
the new schemes of free education will
help wiping out illiteracy and improve
the existing standards of education.

ADMINISTRATIVE PROBLEMS

Srr K. KRISHNAMURTHY
Headmaster, George High School, Vishnupuram.

Age of Retirement of Teachers.

Rule 10-A of the M.E.R. needs to be
amended as the age of retirement of
teachers has been raised to 58 ordina-
rily. :

As a corollary, when teachers are
permitted to work in Schools under pri-
vate management till their sixtieth
year, such permission may kindly be
accorded upto the 63rd year. This has
been permitted by the Government of
India as reported in the newspapers.

Recognition: Rule 12. M.E.R.

Schools have to construct temporary
thatched sheds to accommodate the in-
creased strength of pupils. These
Schools enjoy permanent recognition.
Longstanding Schools satisfying most of
the conditions of recognition are grant-
ed only temporary recognition for short
or long periods. Time, labour and cost
are involved in obtaining continuance of
recognition. Several managements are
in short of funds to fulfil all conditions
of recognition though attempts are ear-
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nestly made within available resources
to fulfil all. It is therefore requested
that Schools started before 1940 and
exempted from building endowment
may all be granted Permanent recog-
nition provided they fulfil most of the
conditions.

Rule. 13. M.E.R. Pandits.

Hitherto pandits with titles of certi-
ficates of proficiency in oriental learn-
ing were appointed on a permanent ba-
sis. Pandits’ Training was prescribed
only as professional qualification. By a
recent Government order, Pandits’
Training is necessary for confirmation,
Hence the rule needs amendment.

M.E.R. 18.

The strength of Sections should be
wholly restricted to 40 each in the in-
terests of efficiency and of individual
attention.

Admissions.

So far admission for Secondary
Schools with T.Cs are concerned, there
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may be no deviation. As regards Ele-
mentary Schools, though there is inte-
grated syllabus, yet only a small per-
centage of Schools have teachers teach-
ing only one standard. Several Schools
have only plural-class teaching. As
such, the syllabus is not covered and
standard of efficiency is low and does
not even come to the average level.
In view of the fact that we have large
classes, admissions from Elementary
Schools have to be made only after a
simple test. The test may be on ques-
tions based on the annual examination
question papers of the standard lower
than that to which the admission is
sought. There should be no executive
orders not permitting the holding of
such tests. Rule 37 (a) of the M.E.R.
need not be relaxed.

Fees

Hitherto, Harijan pupils and pupils
of the most backward communities are
allowed one failure in the lower stan-
dards of Secondary Schools and one
other failure in the higher standards.
Other pupils are allowed only one fail-
ure throughout their Secondary School
course. It is presumed that no such
restriction be in force after the intro-
duction of Free Secondary Education
upto Std. XI.

Special Fees.

The several restrictions imposed in
the utilisation of special fees are deem-
ed irksome. So long ad the special fees
under any head are utilised for the pur-
pose for which they are collected, no
objection need be taken in audit. Ob-
jections are now taken for utilisation
of Science fees in the purchase of non-
recurring articles, Minor repairs to
playground, purchase of carrom-boards
for indoor games, Anniversaries of li-
berary Associations etc., ete. In Schools
where managements have no adequate
funds to purchase sound projectors, per-
mission should be given to accumulate
balances under Audio-Visual Educa-
tion Special Fees to have such pur-
chase made, after utilising 509 of the
collections towards the purchase of films
and filmstrips and for routine expenses
towards such education.
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Collection of Special Fees.

Rules permit the collection of special
fees in two instalments. A pupil leav-
ing the School without T.C. between
the first and second instalments does
not pay the 2nd instalment. Arrears
in such cases can be collected only when
the pupil presents himself, if at all, for
taking his T.C. The management has
no blame in this regard. The amount
of such uncollected arrears of special
fees is being deducted from the grants
due to the School. This appears not
just.

New Pattern of Aid.

Under the old pattern, two thirds of
the approved deficit, one half of the
Dearness Allowance paid and fee-com-
pensation under the 1955-56 Schools-
rate of fees were paid as grants. The
approved items of expenditure were
neither let known in audit nor in audit
reports. The managements are in the
dark how the approved deficit was ar-
rived at. Requests for an audit code
defining what items of expenditure are
taken for purposes of grant and other
financial implications have mnot been
complied with yet. The surplus, if any,
out of the grants received was plough-
ed into the improvement of the School.
An audit code is essential for the gui-
dance of the management.

The new pattern of aid envisages the
payment of staff and establishment
grant monthly at the approved rates of
pay. It is also said that maintenance
grant will be paid. The payment of
managements’ contribution to the T.P.F.
is under consideration of Government.
The items of expenditure that would be
admissible for purposes of maintenance
grant have not been defined. Mange-
ment of Schools opened prior to 1940
have been exempted from building up
of endowments. Such Schools have
meagre income, or no income worth the
name, from endowments. These Schools
entirely depend on the code grants,
Dearness allowances grants and fee
compensations. They will not be able
to provide the required share of Rs.
1,500 towards maintenance. Some class-
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es are held in thatchéd sheds which had
to be put up consequent on the increas-
ed strength. It is learnt that the ex-
penditure incurred towards the rethat-
ching of these sheds once in three or
four years is not taken as an approved
item of expenditure. Similarly charges
on Electricity and some other items are
restricted. It is not known how the
managements with no income or mea-
gre income from endowments would be
able to meet the expenditure under
these items in the absence of grants.
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It is therefore felt that the old pattern
of aid and not the new pattern would
be helpful to the managements to rum
the School properly and on efficient
lines. The managements were able to
meet the pay-bills of the teachers and
establishment and maintenance expen-
diture under the old pattern of aid.-It
is, of course, left to the Department to
regulate the spending of the surplus
funds, if any, left over after meeting
the normal and essential expenditure in
the. up-keep of the School.

PROF. SABHESAN MEMORIAL LECTURE

Mgrs. SARASWATHY SRINIVASAN

Headmistress, The Girls’ High School,

President, brothers and sisters,

To-day happens to be a happiest day
in. my life as a Teacher, for I have been
bestowed with the unigque honour of de-
livering Prof. Sabesan Memorial Lec-
ture this evening., I heartily thank the
President and Secretary of the S.I.T.U.
for having given me this opportunity
to pay my humble tribute to Prof.
Sabesan, who was the founder of the
SIT.U and a champion for the cause
of teachers. Without sacrificing the
high morals and ethies of the teaching
profession, Mr. Sabesan laid the foun-
dation for the S.I.T.U. which has grown
up into what we see to-day.

I had the proud privelege of knowing
Prof. Sabesan when he was the Presi-
dent of the S.I.T.U., when its office was
in Triplicane. Ever since I joined the
teaching profession in 1941, I have had
close contact with the Teachers’ orga-
nisation through the inspiration I de-
rived from Prof. Sabesan, Mr. Yegna-
narayana Iyer, E. H. Parameswaran,
Mr. T. P. S. and Mr. S. Natarajan. I
used to attend the meetings of the Mad-
ras Teachers’ Guild. In 1944 I was
elected by the Council of Madras Tea-
chers’ Guild to represent the Guild in
the Executive of the SITU. Since
then I had the good fortune of knowing
and moving with prof. Sabesan. I had
a great admiration for his simplicity and
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for his devotion to service. I always
had a great regard for him and for Mr.
Yegnanarayana Iyer. I used to watch
their discussions with awe and interest.
I can say with confidence that the in-
terest I have taken in the Teachers’ or-
ganisation was mainly due to the exam-~
ple of Prof. Sabesan, Mr. T. P. S. and
Mr. S. Natarajan. Though I happened
{o be the only active lady member in
the Teachers’ Guild or in the S.I.T.U.
in those days, they never made me feel
strange but encouraged me in every
respect to take more interest and get
devoted to the Organisation.

The first Educational Conference I
attended was in the year 1944 at Anna-
malainagar when Sri N. Gopalaswamy
Iyengar presided. As a member repre-
senting the Madras Teachers’ Guild,
I -can never forget the experience I had
during the inauguration of the Confe-
rence, The name of the President was
proposed and seconded. and I was asked
by Prof, Sabesan to support the propo-
sal. Being ignorant of the details 1
stood up from my seat and said, “ I sup-
port the proposal” and sat down. I
thought that it was more than enough.
The next one who spoke on behalf of
some other Teachers’ Guild, made a
long speech about the President and
supported-the proposal and I was feel-
ing very bad. After the inauguration
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someone remarked to me Iironically,
‘You have made a beautiful speech,
Immediately Prof. Sabesan said, ‘¢ Yes,
short and sweet and to the point.” That
is how I started by experiences.

As all of you know, this Union owes
its existence to Prof. Sabesan. No one
can forget the devoted work of Prof.
Sabesan for the Madras Teachers’ Guild
and as a founder of the Madras Tea-
chers’ Guild Co-operative Society.

As President of the S.I.T.U. Protec-
tion Fund, Prof. Sabesan piloted the
Institution through many difficulties
with great care and circumspection
and proved beyond doubt that a body
of teachers in South India can and will
successfully and efficiently manage a
great business organisation fot the mu-
tual benefit of the teachers. He was
responsible for the financial benefits of
the teachers. He was responsible for the
financial soundness, strength, solidarity
and high level of efficiency of the ma-
nagement of the S.IT.U. Protection
Fund.

It is needless to say that his dynamic
personality and indefatiguable energy
and tireless work have been respon-
sible for infusing courage and high
spirit of the professional solidarity in
the minds of the teachers. He tried to
restore their self-respect, prestige, and
self confidence. On the one hand he
fought to improve the service conditions
of teachers and on the other for more
efficient work by the teachers. 1t was
this balanced outlook that made him the
leader of teachers for a long period.
By his untiring efforts, he focussed the
attention of the Government and the
public to the need for educational re-
form and improvement in the service
conditions for the teachers. To this end
he used both the Press and Platform
very effectively. He was the person
who taught the profession that the only
way of raising itself is by building up
professional solidarity and through its
organisational growth. His success in
varied walks of life was mainly a suc-
cess of character. With love for all and
prejudice for none, he was noted for
his uprightness of character. Simpli-
city, affable and straightforward na-
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ture, work without fear or favour were
the qualities which every teacher should
try to emulate.

" Sabesan’s success as leader was
chiefly in his instinct to find the right
man for the job. He was always rea-
dy to acknowledge merit in others.
When there was objection to assigning
a piece of work to one merely on the
ground that one lacked status, Sabesan
would never yield. He would disarm
opposition through tactful persuasion.
It had been his constant endeavour to see
that every teacher, no matter to which
grade he belonged should have the op-
portunity of thinking wisely, dispassio-
nately and generously. The meetings
over which he presided were always
marked by orderliness. He would ne-
ver raise his voice but when he did, it
had a chastening effect on the audience.
It will be interesting to go through a
portion of the address given by Prof.
Sabesan as far back as 1929 and how
that is true even now. He stated that
the politician should be made to realise
the necessity for formulating in respect
of Education, a programme more or less
on the following lines.

“ Allow teachers freedom in the prac-
tice of their art ; relieve them from the
fret of endless worry and from the ha-
rassing anxieties which arise from unh-
duly straitened means; place them in
conditions favourable to healthy and
active work ; entrust them with suffi-
ciently small classes ; secure for them
the leisure necessary for private stuay
and for the fresh preparation of each
lesson ; give them access to the books,
pictures, instruments, works of reference
and materials of various sorts which are
needed by all who try to teach in a really
interesting way the elements of a large
number of different subjects ; above all,
make them realise that the large nation
appreciates the far-reaching value of
their work and its almost sacred im-
portance ; see that these teachers sup-
ported by the sympathy and confidence
of the children and guided by the
growth and developing natures of the
children themselves, feel their way from
point to point in this fascinating art of
teaching, valuing tradition and yet able
at need to discard it, helped by theory
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but always testing theory by practice
and calling into the service of their
schools each of the essentials of true
culture—Nature studies and literary in-
terests, manual training and artistic ex-
pression, physical training and moral
discipline, according to the different
needs of their pupils and their own
quick sense of the needs of the place
and time.” Everywhere he went he
appealed to the teachers to join the
Union and subscribe to the official jour-
nal, The South Indian Teacher an ins-
trument whereby, public opinion can
be influenced and which also proved an
excellent medium of communication,
thereby strengthening the Union and in
creating among teachers a faith in the
organisation and a great sense of bro-
therhood.

As a Professor in Madras Christian
College, he was very popular figure lik-
ed by one and all whether Botany stu-
dents or otherwise. He won their esteem
affection and respect by the sheer force
and charm of his presonality, geniality
of temper and impressiveness in teach-
ing. He was considered one of the best
teachers of Botany. He was both a
scholar in Science and a good teacher.
As stated by one of his collegues, ‘ He
was gentle, generous, candid and honest,
imbued with a sense of discipline, He
had all the qualities which answer to
the definition of man given by Shakes-
peare ‘. the elements so mix in him
that nature may stand up and say to
all his friends ‘THIS IS A MAN.” When
Prof. Sabesan retired, his Principal
remarked that his departure had left a
gap which could not easily be filled.

Sri S. R. Ranganathan, in his article
10000 hours with Prof. Sabesan, has
brought out Sabesan‘s dedication to
Education for a period of 27 years.
Their friendship was mainly due to
their interests in Education. Most of
their evening walks brought out topics
of varied problems, discussed at diffe-
rent levels. They used to spend their
time in pursuit of educational thought.
Their informal discussions facilitated
the formulation of proposals for the
consideration of the Guild and for mo-
bilising thought for presentation in
other formal gatherings. All stages of
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education, Elementary, Secondary, Col-
legiate, Post Graduate and Adult Edu-
cation were covered in their discussions.
They used to discuss about South In-
dian Teacher and how it could be im-
proved and they felt that the journal
should be the medium of clearance ior
actualities in the educational experi-
ence and experiments of the creative
members of the teaching profession of
our Province.

‘The message of Professor Sabesan's
life to the teachers is work-—chastity.
He practised it consciously or unconsci-
ously all through his life.

To-day when we are paying homage
to Prof. Sabesan, I want to deal with
the subject ¢ Dedication to Education,”
which was the life and breath of Sri
Sabesan.

Teaching is a most sacred calling.
People must not embrace this calling
unless they have the urge within. Why
should a very high standard of equip-
ment and conduct be expected of the
teachers alone ? It is because of the na-
ture of the work that he has to do. It
is entirely different from and highly
superior to the work of the members of
any other profession. He deals with
the most precious. material, the souls of
pupils, in their plastic period. His mis-
takes and errors affect an entire gene-
ration and harm done by him percolates
down to succeeding generation also.
Having chosen the profession, he must
rise up to its expectations, to be true to
his salt. He has to equip himself for
his task. Even if he has been other-
wise before joining the profession, he
must reform himself to be worthy of
the calling when he has embraced it.
If he is not doing it and if he marks
time having always in mind the salary
date, he is a disgrace to the profession
and a curse on the Society. He is not a
mere wage earner. He must have a
high estimate of himself, not thinking
of his labours in terms of the salary,
but thinking of the hearts he has won
and the minds he has moulded. The tea-
cher is cherished for ever and ever.
Even to-day we hear affectionate and
reverential references made to great
teachers and professors like Dr. Miller,
Dr. Skinner, Prof. Sabesan, Rt. Hon.
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Sastry, Miss Gerrard and Miss Brock-
way. That is a great monument that
they have built for themselves by means
of their devoted work. The nature of
the profession is such that it definitely
demands a spirit of service and sacri-
fice and an attitude to work. Sincerity
of purpose and earnestness of endeavour
are the two wings of success.

A well knit organisation is any day
stronger than an individual. Know-
ledge is a composite whole and can-
not be compartmentalised. Education is
a co-operative effort. All kinds of tea-
chers. Elementary, Secondary Collegi-
ate, Pandits, Drawing and P.T. Masters,
have an important role to play. It may
not be fair to make any distinction
amonst them. We all form a glorious
band engaged in the common work
which is a sacred one of training youn-
sters. Then our organisation becomes a
homogenous body promoting solidarity,
becomes a laboratory to carry on ex-
priments in practical educational en~
deavour. It gives us the much needed
and most valuble opportunity of con-
sulting one another, enriching our ex-
perience and devising ways and means
for concerned action in the best inte-
rests of the Institution. '

We are now passing through critical
times. Loose thinking and confused
planning are in evidence everywhere.
There is a deterioration in moral stan~
dards. Much store is not set by the
higher values of life. The one ruling
passion of people seems to be to get on
somehow, irrespective of the means em-~
ployed and the methods pursued. There
seems to be a mad rush for power and
pelf. Self-aggrandizement instead of
a spirit of helpfulness, competition in-
‘stead of co-operation, scramble for
authority instead of a zeal for service
—these have seized men in a death like
grip. In the field of education also po-
licies and programmes are changing
rapidly. Fortunately or unfortunately
Education is a subject about which
everybody feels he can say something.
Any other profession will not give room
for this. A doctor will not allow you

228

to dictate the prescription. A lawyer
will not argue the case as you want him
to do. They will not tolerate any in-
terference with their line of thought
and course of action. They regard
themselves as experts in their own res-
pective fields. But with regard to our
profession persons other than those in
the profession seem to think they are
experts to give us advice, because they
feel or rather look upon teaching as a
side business and not a sacred calling.
There is no use blaming society ; we
have to blame ourselves to a certain
extent. No doubt, Education is not the
monopoly of teachers alone. It is a
comprehensive and life long process.
Several forces and agencies have ne-
cessarily to contribute to the Education
of a child. But their influence should
only be indirect and incidental. Edu-
tion has been made a jumble instead
of being a clearly defined programme,
because teachers do not make themsel-
ves felt. The result is policies are en~
unciated, programmes are drawn up in
such a way that bewilders teachers.
Things will, perhaps, continue to be
like this till such time the teachers as-
sert their views and make their pre-
sence felt. The teachers’ responsibilities
are now greater than ever before.

Concerted action on the part of tea-
chers in a spirit of perfect co-operation
is all the more necessary at the present
time. We have to keep our minds
open without any political bias, It is
not reasonable to cling to worn out
theories and condemn everything that is
new. We have to examine the question.
Accept it if it is gcod and express dis-
satisfaction if we think it is defective.
There is no use playing hide and seek
with our own feelings. We are
entitled to express our honest opinions
based upon experience. It is as much
our duty as it is our right to express
our views. Let us learn to express our
clear cut views on important problems
through our Association without fear or
favour. Sure our suggestions will be
paid heed to, if they are proper and
reasonable and well represented.
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KUMBAKONAM

Resolutions passed at the Conference

1. Special Resoluticn :

This Conference requests the Govern-
ment to give its due and legitimate
place as a discipline to “History and
Geography ” in the S.S.L.C. Curricu-
lum, both as one of the core subjects
and as one of the electives.

2. General :

1. This Conference welcomes the
"Madras State Government’s Scheme of
Free Education.

2. This Conference urges ‘that ar-
rangements may be made by the Gov-
ernment for the payment of salaries of
fhe staff of all schools on the 1st of the
succeeding month,

3. This Conference thanks the Gov-
ernment for fixing the pupil-teacher
ratic in such a way as to make the
number of pupils less in the interest of
education, and requests that the order
be implemented from the reopening of
schools in June, 1964.

4. 'This Conference thanks the Gov-
ernment for modifying the G.O. relat-
ing to Tamil Pandits without training
qualification and requests the Govern-
ment to allow the usual increments till
they are deputed for training.

5. This Conference thanks the Gov-
ernment for allowing weightage in fix-
ing the salaries of Secondary Grade
teachers going from Elementary schools
to Secondary schools and requests that
similar weightage may be given for
Secondary Grade teachers leaving Se-
condary schols and joining Elementary
schools.

3. Security of Service :

This Conference requests the Govern-
ment to insist on service agreement in
the case of non-teaching staff including
the last grade servants, with a view to
ensuring security of service.

4, Scales, Pay and Allowance :

This Conference resolves to request
the Government (1) To sanction House
Rent allowance to teaching and non-
teaching staff.

(2) To grant an allowance of Rs. 30,
pér mensem to both the grades of En-
gineering instructors.

(3) To grant a duty allowance to
Headmasters of Elementary Schools as
under : (i) Rs. 10 per mensem in schools
with a strength of 500 and above, (ii)
Rs. 7 per mensem in schools with a
strength of less than 500.

(4) To extend to Drawing and Sew-
ing Instructors with T.T.C. the benefit
of the special pay of Rs. 5 permissible
to some categories of teachers with
T.T.C.

(5) To reiterate the resolution passed
at the previous State Education Confe-
rence regarding the pay of Secondary
Grade Teachers.

(6) To raise the scales of pay of the
following grades of teachers as below :
(i) Higher Grade Teachers 80-2-100.

(ii} Full time Pre-Vocational Instruc-
tors 80-2-100.

(7) To extend to aided Secondary
Schools the same leave rules now ob-

served in  Government Secondary
Schools.

(8) To provide for all categories of
teachers in the City of Madras the al-
lowances and privileges that are en-
joyed by Central Governmen Servants
in A class cities.

5. Age of Retirement :

This Conference requests the Govern-
ment to raise to 60 the age of retire-
ment of teachers under all manage-
ments and to permit managements of

schools to keep in service teachers till
they complete 63.



54TH MADRAS STATE EDUCATIONAL CONFERENCE

8. Leave Privileges:

1. This Conferenc requests
Government to institute a selection
grade with a higher scale of pay for
all categories of teachers.

2. This Conference reiterates the re-
solution passed last year requesting
the Government to grant free medical
aid to teachers and their dependants
‘as in case of Government servants.

3. This Conference requests the Gov-
ernment .to retain the teachers’ consti-
tuency.

4, This Conference requests the
government to extend the right of vot-
ing for teachers' constituency to Ele-
mentary School teachers also.

5. This Conference requests the Gov-
ernment to allow the Secondary Grade
teachers the scale pertaining fo this
grade irrespective of the post they hold
whether it is in Elementary School or
Secondary School.

6. To enhance the maintenance
grant to non-fee-levying Elementary
Schools in view of the high cost of
equipment and building materials,

7. Difficulties :

1. This .Conference requests the
Government to take off the responsibi-
lity of effecting payments of Aded Ele-
mentary Schools from the Panchayat
Union Councils and to entrust the res-
ponsibility to Educational officers.

2. To entrust to the Panchayats the
task of providing free mid-day meals to
children in Aided Elementary Schools
as the teaching staff who now do it,
have to waste much of their time not
only in preparing meals but also in
getting funds to supplement what is
granted under the scheme.

3.- To increase the number of seats
for Pandits’ training so as to get as
many trained Pandits as possible and
also to extend rapidly the benefit of
training to Pandits in service.

the.
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8. Miscellaneous :

1. This Conference requests the Gov-
ernment to revive the granting of Rail-~
way concession to teachers, which was
stopped temporarily owing to National
Emergency.

2. To revise 11berally the remunera-
tion of Chief Examiners and Assistant
Examiners as well as the Superinten-
dents and Chief Superintendents.

3. To give the Assistant Examiners
for 8.8.L.C. Examinations four conse-
cutive chances as in the case of Chief
Examiners.

4. To extend to 58 the age limit for
eligibility of Chief Examinership and
Assistant Examinership for S.S.L.C.
Examinations.

This Conferences places on record its
sorrow over the loss of many precious
young lives recently at Madurai Con-
sepuent on the collapse of the Saras-
wathi Vidyalaya School building and
resolves to convey our sympathies to
the parents of the victims.
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THE SOUTH INDIA TEACHERS’ UNION

Meeting of the Executive Committee held at 11 a.m.
on Saturday, 4th July, 1964 at the Office of the Union,
Raja Annamalaipuram, Madras-28

A meeting of the Executive was held
at 11 a.m. on Saturday, 4th July, 1964,
at the Office of the Union with Sri A.
K. Sitaraman, President, in the chair,

Members Present: Messrs. A. K. Si-
taraman, T. S. Rajagopalan, V. S. Sara-
vanan, R. Rajamanikam, D. Sebastian,
V. Perumal, V. Antoniswami, L.. Maria-
pragasam, C. Ranganatha Iyengar, S.
S. Avadaniar, V. Minakshisundaram,
N. Shanmugam, P. R. Subramaniam,
S. S. Arogyaswami, A. M. Kanniappa
Mudaliar, 8. Ganapathi, P. V. Rama-
swami, S. Natarajan, G. Krishnamurti,
M.L.C., and Srimati Saraswathi Srini-
vasan, Messrs. K. V. Rajagopala Iyer,
M. D. Srinivasachariar, A. Nargunam,
M. Victor John Selvaraj, J. Luther Asir-
vatham.

1. A resolution of condolence was
passed regarding the passing away of
Pandit Jawaharlal Nehru, Prime Minis-
ter.

2. After silent prayers, the members
introduced themselves. Sri T. S. Raja-
gopalan, Secretary, read the minutes of
previous Executive Board Meeting,
which were adopted with the deletion
of the words AS NO REPLY HAD BEEN
RECEIVED FOR APPEALS REGARD-
ING in the paragraph relating the po1-
traits of Sri C. Ranganatha Iyengar and
the late Sri T. P. Srinivasavaradan. The
first sentence should hence read: The
Secretary reported that the portraits
of Sri C. Ranganatha Iyengar and the
late Sri T. P. Srinivasavaradan had
been prepared by the Union. Sri S.
Natarajan regretted that no intimation
regarding the above portraits nor any
request from the Union to serve on the
Committee constituted to revise the
rules regarding the, election of office-
bearers, had been sent.

3. The following members were un-
animously elected members of the Wor-

king Committee: Sri A. Nargunam, Sri
N. Victor John Selvaraj, Sri S. Ga-
napathy, S. S. Narayanaswami and P. R.
Subramaniam. The President nomina-
ted Sri S. Subba Rao and K. V. Rajago-
pala Iyer to serve on the Working Com-
mittee.

4. A sub-committee comprising the
following members was appointed to
consider the desirability of introducing
any change in the rules relating to the
election of office-bearers at the General-
Body Meeting and to consider the draft
rules prepared by Sri T. S. Rajagopa-
lan, Secretary: Sri D. Sebastian, Sri
Rajamanickam, Sri S. Natarajan, Sri A.
K. Sitaraman and Sri T. S. Rajagopa-
lan.

5. The Executive Board then took
up for discussion the reduction in the
salaries of teachers of aided schools
consequent on the implementation of
the free educational scheme. Sri T. S.
Rajagopalan, Secretary, said that statis-
tics had been called for and analysed
and that about 5000 teachers might be
affected. He explained why a deputa-
tion could not wait on the Chief Minis-
ter and apprised the members of the
steps taken by the Union. Sri G. Krish-
namurti, M.L.C., Ex-President, urged
the District Guilds to follow the lead
given by the Madras Teachers’ Guild.
While all the members were in full
sympathy with the teachers in this cri-
sis, many were not in favour of organi-
sing any demonstration or resorting to
any violent form of agitation which
would not be in keeping with the digni-
ty of the profession. The following re-
commendations were made by the exe-
cutive:

(i) The Executive Board notes with
deep concern the adverse effect on the
salaries of teachers caused by the pay-
ment of grant to the staff according
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to Government Scales in accordance
with the present grant-in-aid code as
the basis of approved salary without
taking note of the existing contract be-
tween the manegement and the staff of
aided Secondary Schools. This adverse
effect at a time when prices are soar-
ing up and school employees like other
public servants, are looking forward for
further increase of salaries, has caused
a very great hardship on techers. It
therefore urges the Government to re-
consider its decision in respect of pay-
ment of grants on the basis of approved
scales and order that grants be paid in
accordance with contracts between the
managements and their employees. In
the opinion of the Board these contracts
have had the approval of the Govern-
ment as they are scrutinised by the ins-
pecting officers and auditors and taken
note of in the financial statement and
teachers’ provident fund contributions
have been on the basis of these scales.
The Executive Board calls upon all
its affiliated associations to hold meet-
ings on 11th July and pass the above
resolution and communicate the same
to the authorities,

(ii) The Executive Board requests
teachers’ representatives in the Legis-
lative Council to present to the Chair-
man of the Legislative Council and
through him to the Government a me-
morandum which the Executive will
prepare in circulation, and send to
them.

(iii) The Board authorises the Presi-
dent to secure the Cooperation of the
representatives of Aided Managements’
Assciation and arrange for a joint de-
putation to the Education Minister and
represent the above recommendation.

(iv) The Board would request the
President to report to the Executive by
15th August, 1964, the action taken so
that the Board may review the position
and decide on further action.

6. Sri T. S. Rajagopalan, Secretary,
was authorised by the Board to arrange
for the Education Week celebrations for
the year 1964-65.

7. Sri T. S. Rajagopalan, Secretary,
read out the letters sent by the Audi-
tor regarding the accounts of the Union
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and remarked with regret that the ac-
counts could have been kept in a better
condition. The treasurer explained
that the defects were due to the clerks,
who left without proper noice and these
could be rectified according to instruc-
tions from the auditor. The letters
were recorded and the Board resolved
to request the Auditor to audit the ac-
counts quickly.

8. Sri 8. Natarajan’s letter regard-
ing the additions to the Golden Jubilee
Building with a view to providing grea-
ter facilities to Sabhesan Bala Brinda-
van, was placed before the Board. The
members expressed that the Union
should keep its right and access to the
building and that legal opinion should
be called for bearing this in mind. They
would be finalised at the next meeting
of the Board. ‘

9. It was resolved to donate a sum
of Rs. 50 out of the Union’s funds, for
Sabhesan Bala Brindavan.

10. It was resolved to request Sri
M. D. Srinivasachariar to be the inter-
nal auditor.

11. Sri S. 8. Narayanaswami was
elected to the Board of Directors of the
S.I.T.U. Publications in place of late
Sri T. P. Srinivasavaradhan.

12. Sri S. Natarajan proposed that
one representative each from the S.I.T.U.
Council of Educational Research and
the S.I.T.U. Publications may be asked
to be sent from ‘the two organisations
as representatives to the Executive
Board of the S.I.T.U. in the same man-
ner as ‘the S.IT.U. has representations
in those organisations.

The proposal was agreed to and will
be incorporated in the rules of the Uni-
on according to the usual procedures
for the addition of new rules to the
Constitution of the S.I.T.U. Meanwhile
the President suggested that the two
organisations could be asked to send
the names of their representatives and
they might be regarded as invitees to
the Executive Meetings till the rules of
the S.I.T.U. make provision for the ad-
dition of the rules.

With a vote of thanks proposed by
Sri T. S. Rajagopalan, Secretary, the
meeting terminated.



Minutes of the Meeting of Working Committee held at 4 p.m.
on Saturday, 4th July 1964 at the Office of the Union, .
Raja Annamalaipuram, Madras-28

 Chairman: Sri A. K. Sitaraman, Pre-
sident.

Members present: Messrs A, K. Si-
taraman, T. S. Rajagopalan, V. S. Sara-
vanan, C. Ranganatha Iyengar, J. Lu-~
ther Asirvatham, D. Sebastian, V. Peru-
mal, A. Nargunam, L. Mariapragasam,
S. Subba Rao, K. V. Rajagopala Iyer,
S. S. Narayanaswami, S. Ganapathi,
P. R. Subramaniam, V. Antoniswami, R.
Rajamanickam, N. Shanmugam.

1. It was resolved that Sri C. Ran-
ganatha Ivengar be the Journal Secre-
tary for the year 1964-65 and that Sri
P. V. Ramaswami Iyer, Additional Jour-
nal Secretary.

2. The budget for the year 1964-65
was approved. '

3. Resolved that with effect from
6th July, 1964, the accounts of the
Union be operated jointly by the Trea-
surer, Sri L. Mariapragasam, and the
Secretary, Sri T. S. Rajagopalan, or the
President, Sri A. K. Sitaraman,

4. Resolved that with effect from
6th July 1964, the accounts of the Scuth
Indian Teacher and Balar Kalvi be ope-
rated jointly by the Journal Secretary,
Sri C. Ranganatha Iyengar, and the
Treasurer, Sri L. Mariapragasam or the
President, Sri A. K. Sitaraman.

With a vote of thanks to the President
and the members present, the meeting
came 1o an end.

SEMINAR READINGS, PROGRAMME -1964-65

Issued by
Directorate of Extension Programmes for Secondary Education
National Council of Educational Research and Training, New Delhi

It is recognised that teachers, edu-
tional administrators and other educa-
tional workers have, out of their expe-
rience and knowledge, a great contri-
bution to make to an understanding and
clarification of the various educational
issues. With this realisation, a Prog-
ramme of Seminar Readings has been
initiated by the Directorate of Exten-
sion Programmes for Secondary Educa-
tion, Delhi, in co-operation with State
Departments of Education and the De-
partments of Extension Services in
Training Colleges.

PURPOSES

— The object of the Programme is to
provide to teachers and other educa-
tionists a means of making significant
educational expériences widely
known.

— This Programme could stimulate
thinking and through the writing of
papers enable educationists to share
with others the experience they have
acquired and the knowledge they
have gained by study and experimen-
tation. This will enrich educational
thought and practice. '

PARTICIPANTS
“We invite
— teachers of secondary schools
— educational administrators
~— teachers in training Colleges and
University Departments of Eucation,
— research workers and students of

education to participate in the Pro-
~ gramme.

" Participants will contribute PAPERS

on any one of the themes listed at the
end.
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RULES

-— The paper may be written in any

modern Indian language in use in
" schools or in English,

~—If a paper has been written in a
modern Indian language and is se-
lected for all-India reading, the con-
tributor will be reguested to make
available an English translation of
the paper.

~— The paper may be from 2,000—2,500
words.

— The paper may be based on experi-
ence or on the results of any experi-~
ment, research or study that may
have been carried out by the contri-
butor. The paper may deal with a
topic in its philosophical or histori-
cal aspect or be based on practical
experience.

— The paper will be presented by a sin-
gle individual and not jointly by two
or more than two individuals.

PROCEDURE

~— Four copies of the paper should be
sent to the nearest Extension Ser-
vices Department of a secondary
training college of the State by 15th
September, 1964. o

— Each Extension Centre/Unit will on
receipt of the papers submit them
to a panel of three judges who will
select the ten best among them. The
Centre/Unit will then organise a rea-
ding and discussion of the same dur-
ing September and October, 1964, in
order to provide writers and other
educationists an opportunity to dis-
cuss in some detail the various issues
raised in the papers. ;

— Each Centre/Unit will then send
these ten papers to the State Depart-
ment of Education by 1st November,
1964 for a contest at the state level.
All papers received from the -diffe-
rent Centres/Units will be sent by
the State Department to a panel of
judges who will in turn select the
ten best among them for a state level
discussion and for onward transmis~
sion to Delhi for the All-India Con-
test. State Department of Education
are being requested to conduct the
contest at the state level between
November 1964 and January 15,
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1965. The ten best papers are to be
sent up for the All India Contest by
31st January, 1965.

— The final selection from among the

best papers received will be on an
All India basis and will be organised
by the Directorate of Extension Pro-
grammes for Secondary Education,
at Delhi during February and March
1965. The selected papers will be
published for wide circulation and
an award of Rs. 500/~ will be given
to each contributor whose contribu-
tion is adjudged outstanding.

TOPICS

For 1964-65 contributions are invited
on the following topics :—=

Remedial programmes for backward
pupils.

A tried out Plogramme for develop-
ing better reading habits.

What methods of teaching will be sul-
table for large classes ?

How to plan an effective follow-up
of school inspection ?

Community resources for improving
class-room practices.

Reorganization of the school time-ta-
ble for effective utilisation of the school
building, equipment and teaching per-
sonnel.

Examination marks—their use and
interpretation.

My concept of a good evaluation pro-
gramme in a secondary school,

Role of organisations of teaching per-
sonnel in the professional growth of
teachers.

School excursions for enriching class
room teaching.

. Education for
standing.

Contribution of secondary education
to building attitudes, mental processes
and values needed for Indian develop-
ment,

Role of teachers in educatlonal plan-
ning.

Note : All those who are interested

1l;n contributing papers may send them
o:

international under-

Hon. Director,

Dept. of Extension Service,

St. Christopher’s Training College
Vepery, Madras-7.

e )
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LIFCO HONOUR P & T PERSONNEL

The Little Flower Co., Publishers,
T. Nagar, Madras-17 got up a pleasant
function at “ WOODLANDS,” Mylapore,
Madras-4 on Sunday the 5th of April
1964 to honour P & T Personnel in Mad-
ras City. Sri S. R. Bhashyam, Postmas-
ter-General was the Chief Guest.

A notable feature of the function was
that besides several top-ranking P & T
Officers in the City like the Directors of
Posts & Telegraphs, Presidency Post-
master and Superintendents of Post
Offices and R.M.S., almost all the Sub
Postmasters of about 130 Town Sub
Offices in the City attended the Tea-
Party. The Publishers distributed co-
pies of a free booklet entitled “ Some
Representations and Suggestions Re-
garding P & T Matters” to the invitees.

The function commenced with a pra-
ver by Sri V. Venkatesan, Manager,
LIFCO. Sri V. P. V. Rajan, Editor, The
MAIL, presided. Sri T. N. C. Varadan,
Partner, The Little Flower Co., read the
messages received from H. H. the Jeer
of Parakala Mutt, Mysore, Dr. Zakir
Hussain, Vice-President of India, Shri
Bhagavati, Dy. Minister of Post & Te-
legraphs, Sri C. R. Pattabhiraman, Dy.
Minister for Labour Employment and
Planning, Govt. of India, Sri S: S. Anan-
takrishnan, Chairman, P & T Services
Selection Board, Shri Sadanand G.
Bhatkal, Editor, THE INDIAN PUB-
LISHER AND BOOKSELLER, Bombay,
Sri Bhaktavatsalam, Chief Minister,
Mdras and a host of other dignitaries
all over India.

Sri V. S. Krishnaswami Iyengar, B.A,,
L.T., Editor The Little Flower Co., read
out an address of welcome in the shape
of a poem specially composed for the
occasion.

Sri V. Krishnaswami Sarma, Founder
and Hony. Adviser, The Little Flower
Co., then delivered a speech welcoming
the gathering. At the outset, Sri Sar-
ma paid glowing tributes to the selfless
sérvice rendered by the P & T officials
and explained at length how he has
been intimately connected with the
P & T Department for the past nearly
three decades.

In the course of his speech Sri Sarma
made several useful suggestions not
only for toning up the efficiency of the
Department but also to bring the public
and postal staff more closely together.
The most important among the sugges-
tions are the following :

(1) That an all-women’s section of
the Post Office may be intro-
duced to function outside office
hours, especially near big fac-
tories and work-shop so that
the Women-folk may find it
easy to transact their business
and to make greater use of the
Postal Savings Bank.

(2) That the Sheriff of Madras, in
collaboration with the Post-
master-General, should call for
periodic meetings of business-
men, officials, Teachers and
Lecturers, at which matters
and innovations relating to
Postal work might be explain-
ed by P & T officials and dis-
cussed so that the public might

THE JUNIOR SCIENTIST
RAJA ANNAMALAIPURAM,
MADRAS-28.

This is a fortnightly Jourmal in

English. It brings to our boys and
girls interesting informative, Scienti-
fically accurate and Challenging news
items,

The Journal has been approved for
use in Educational Institutions by
the Directors of Education, Madras,
Mysore, Jammu & Kashmir, Himachal
Pradesh, Madhya Pradesh and Delhi.

Science World, New York observes :
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to the field of Science Education.”
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Apply to:
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Raja Annamalaipuram,
Madras-28.
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co-operate with the depart-
ment and secure for themselves
speedy and sure disposal of
their postal transactions.

Sri A. G. Venkatachari, Asst. Editor
The Dinamani released LIFCO’s new
publication entitled “ KNOW ABOUT
POSTS, TELEGRAPHS & TELEPHO-
NES ” and presented a copy of it to Sri
S. R. Bhashyam, Postmaster-General.

Sri S. R. Bhashyam, Postmaster-Ge-
neral, Madras who spoke next, praised
the LIFCO BOOKS and the Services
rendered by the LIFCO in general and
the new publication in particular. He
exhorted the officials of the P & T De-
partment to remember that they are
members of a public utility service and
to be prepared to serve the public in
spite of personal inconveniences, if need
be.

Sri V. P. V. Rajan, Editor, The Mail
who presided praised LIFCO’S new
publication which would be useful to
both officials and non-officials for refe-
rence.

Sri Sarma announced a contribution
of Rs. 25/- towards the relief of parents
and teachers affected by the school tra-
gedy of Madurai. The gathering ob-
served two minutes’ silence in memory
of those who died in the fragedy.

« Sri R. Narayanan, M.A, B.L., Advo-
cate, Madras, proposed a vote of thanks.

CUT IN THE SALARIES OF THE
STAFF OF AIDED SECONDARY
SCHOOLS

In response to the suggestion made
by the Executive of the S.I.T.U. at the
meeting on 4-7-64, several District
Guilds and Teachers’ Associations affi-
liated to them have held meetings on
11-7-64 and passed resolutions request-
ing the Government to honour the pay
scales given by the Managements and
urging the teacher representatives in
the Legislative Council to represent the
matfer to the Government through the
President of the Legislative Couneil.
Several Guilds have appealed to the
Managements of affected schools to co-
operate with them and to arrange a
joint deputation to the Education Mi-
nister.
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The various District Guilds and the
Teachers’ Association affiliated to them
deserve our thanks for responding rea-
dily to our suggestion. The Manage-
ments of aided Secondary Schools, we
are happy to mention, are extending
their fullest cooperation and we learn
that the Authorities in charge of Edu-
cation will consider our case sympathe-
tically and see that no employee suffers
any reduction in the salary.

As suggested by the Executive Board,
the matter will be reviewed about
15-8-64 in case no satisfactory solution
is arrived at.

YOUNG BRITISH TEACHER TO
HITCH-HIKE TO INDIA. .

A 2l-year-old Briton who teaches
Indian children at a school in Northern
England is preparing to hitch-hike alone
to India, where he aims to gain first-
hand knowledge of the people and their
customs.

He is Mr. Alan Shaw, art and crafts
teacher at Spring Grove Primary
School, Huddersfield. He has been
granted six months’ leave of absence
by the local education authority.

In an interview yesterday (June 18),
Mr. Shaw said : “1I feel it is important
to understand and appreciate the way
of life of the Indian people, and my
visit should prove of immense value in
my future work.”

Mr. Shaw, who proposes to leave Bri-
tain towards the end of July, has been
given names and addresses of relatives
of pupils on whom to call when he
reaches their home districts.

Mr. Shaw hopes to tour some schools
in India to see the sort of craft training
given. He also feels he should be able
to learn a little of the languages spoken
in India during his travels. “ When I
resume my teaching duties in January
1965, the children will be interested to
hear the things I saw and it would help
if T could speak their tongue,” he said.

To overcome the language problem
when immigrant children first start at
his school, they are put in classes which
concentrate on teaching them English.
When they have grasped the language
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sufficiently, they are transferred to the
classes following the normal curricu-
lum.

Mr, Shaw has taught at the school for

THE SOUTH INDIAN TEACHER

past 12 months, and especially enjoys
teaching Indian children. “ They are
eager to understand and be wunder-
stood,” he said. (B.L.S) ‘

OUR LETTER BOX

MADRAS M.A.

It is really distressing to note that
hundreds of trained graduate teachers
working in recognised secondary schools
in the state have been unjustly dep-
rived of their privilege to appear for
more than one, Master of Arts Degree
examination of the University of Mad-
ras in humanities. The vast and volu-
minous syllabus for social studies in
schools requires a thorough knowledge
of subjects like history, economics,
politics and public administration. But
the recent decision of the Syndicate of
the University does not permit such bho-
nafide teachers to equip themselves
with the maximum knowledge to im-

part efficient instructions to the young
children entrusted to their care. Now
under the new regulations these train-
ed graduate teachers can take up only
one M.A., Degree. This change came
all of a sudden that it caused despair
and disappointment to so many teach-
ers who were vigorously preparing for
another M.A., degree examination in
different subject. The Vice-Chancellor
promised full consideration in reply to
a memorandum recently submitted to
him by a deputation of five members
but nothing had been done so far.
Therefore it is sincerely hoped that the
authorities of the University will soon
revoke this decision.

P. JAGADEESAN.

OUR BOOKSHELF

(1) Adventures in English by Ford-
ham, 2s. 6d. (2) Preamble and Tale
of Chauser’s Wife of Bath by Beck,
8s. 6d. (3) Right from the Start
Arithmetic Book 3 by Schonell, 4s.
(4) Right from the Start Arithmetic
Answer Book 3 by Schonell, 1s. 6d.
(All Published by Oliver and Boyd Ltd.,
14, High Street, Edinburg).

(1) There are six chapters in this
book. Every chapter is an adventure.
The reader is invited to play a part
in each adventure solving the mystery
or deciding the best course of activity
taken in an emergency. Every adven-
ture .will give rise to interesting class
debates on subjects’ which lend them-
selves to very strong opinions for and
againgt. Suitable for IX Standard
pupils.

(2) This book is suitable for Junior
University Students who may interest

themselves in' reading * Chaucer’s
Tales.” This particular Tale. ¢ The
Tales of the Wife of Bath” will

appeal to the student reader as the
most memorable of the stories.

(3) & (4). These books are Arith-
metical Exercises and the Answers to
the Questions. These exercises give a
thorough grounding in such arithmetic
as may be reasonably required- of chil-
dren at the end of their primary school
course.

Receipt of the following publications
is thankfully acknowledged. o

(1) Programmed Learning — 1964,
May, Vol. I, No. 1. Journal of the As-
sociation for Programmed Learning,
7s. 6 d. net per year. (6a, Winchester
Road, London, NNW. 3.

(2) Commonwealth Today, No. 107.

(3) This is Britain—Vol. V, No. 12,
June- 14, 1964,
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